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Breastfeeding is an Investment in Health
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BENEFITS FOR EMPLOYERS

n More Productive Workforce

# Lower Health Care Costs

m Decreased Absentesism

8 |ncreased Loyalty

# Decreased Turnover

r Greater Job Satisfaction and Morale
Recruiting Benefits

Breastfeeding in the Workplace

Workplace breastfeeding support is

WHATYOU SHOULD DO . required by law
u Talk to your employer about maternity leave and
workplace breastfeeding support. Workplace breastfeeding support includes 2~
u Talk to your healthcare provider about providing time and space other than the I::na1:’r'u'i:a-:!3|"r1|l
breastfeeding support and getting a breast pump. to express breast milk A
% Talk to your childcare provider to ensure they are
supportive Moms may need to pump as often as
every 2-3 hours
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