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Step 5: Evaluation

Quantify the challenges and successes of implementing a prevention program.

Tasks

Sustainability Milestones

Skills Needed

Identify key evaluation
questions.

Revisit baseline data from the
needs assessment and process
and outcome data.

Use fidelity data and describe
quality improvements.

Build evaluation capacity.

Develop evaluation plan.

Continuously engage in
collaborative monitoring of the
outcomes with project staff.

Recollect and analyze baseline
data.

Include long-term outcomes in
evaluation data reporting plans.

Engage in evaluation planning.

Manage an evaluator.

Analyze data.

Review activities, outputs, and
process measures against core
component and fidelity guides to
demonstrate reasonable
alignment with outcomes or
explain the lack thereof.

Implement media advocacy
plan.

Report on outputs and increases
in intermediate outcomes.

Communicate evaluation results
with stakeholders.

Source: Assessing the Fidelity of Implementation of the Strategic Prevention Framework in SPF SIG-funded Communities: Users
Guide and Fidelity Assessment Rubrics (Version 2), Center for Substance Abuse Prevention, Substance Abuse and Mental Health

Services Administration, 2008

Bureau Prevention Guide - The Strategic Prevention Framework

48








https://ctb.ku.edu/en/table-of-contents/sustain/long-term-sustainability
https://www.cadca.org/sites/default/files/resource/files/cadca_sustainability_primer.pdf
http://masstapp.edc.org/sustainability
https://www.samhsa.gov/capt/applying-strategic-prevention-framework/cultural-competence/cultural-competence-spf#be-respectful-and-responsive
https://www.samhsa.gov/capt/applying-strategic-prevention-framework/cultural-competence/cultural-competence-spf#cultural-competence-continuum
http://www.samhsa.gov/about-us/who-we-are/offices-centers/csap



https://www.samhsa.gov/capt/applying-strategic-prevention-framework



https://www.thinkculturalhealth.hhs.gov/assets/pdfs/EnhancedNationalCLASStandards.pdf



https://www.samhsa.gov/behavioral-health-equity
https://www.thinkculturalhealth.hhs.gov/clas/standards
https://www.thinkculturalhealth.hhs.gov/content/clas.asp
https://www.thinkculturalhealth.hhs.gov/content/clas.asp
https://www.cdc.gov/socialdeterminants/index.htm
https://www.cdc.gov/ccindex/index.html
https://www.cdc.gov/other/pdf/EverydayWordsForPublicHealthCommunication.pdf
https://health.gov/healthliteracyonline/
https://www.cdc.gov/healthliteracy/planact/steps/index.html
https://ctb.ku.edu/en/table-of-contents/culture/cultural-competence/culturally-competent-organizations/main
https://ctb.ku.edu/en/enhancing-cultural-competence


















http://idph.iowa.gov/lphs



https://idph.iowa.gov/finance/funding-opportunities/general-conditions


















mailto:ibsac@msn.com






























mailto:info@iowabc.org
















Prevention specialists should not be associated directly or indirectly with any
service, products, individuals, and organizations in a way that is misleading.

Prevention specialists should demonstrate integrity through dutiful
cooperation in the ethics process of their certifying authority.

1.

Prevention specialists must cooperate with duly constituted
professional ethics committees and promptly supply necessary
information unless constrained by the demands of confidentiality.
Grounds for discipline include failing to cooperate with an investigation
by interfering with an investigation or disciplinary proceeding by willful
misrepresentation of facts before the disciplining authority or its
authorized representatives; by use of threats or harassment against
any participant to prevent them from providing evidence in a
disciplinary proceeding or any person to prevent or attempt to prevent
a disciplinary proceeding or other legal action from being filed,
prosecuted or completed; failing to cooperate with a board
investigation in any material respect.

Applicants for prevention certification are required to report any
previous ethical violations from other disciplines or jurisdictions during
the application process. The Ethics Committee is responsible for
making a recommendation concerning the application. The applicant is
responsible for providing any additional information needed to make a
determination on the application.

If a prevention specialist is cited for an ethical violation from another
discipline or jurisdiction, they must immediately report the violation to
their certifying authority.

As employees or members of organizations, prevention specialists
shall refuse to participate in an employer's practices which are
inconsistent with the ethical standards enumerated in this Code.

Prevention specialists shall not engage in conduct which does not meet the
generally accepted standards of practice for the prevention profession
including, but not limited to, incompetence, negligence or malpractice.

1.

2.

Falsifying, amending or making incorrect essential entries or failing to
make essential entries of services provided.

Acting in such a manner as to present a danger to public health or
safety, or to any participant including, but not limited to, impaired
behavior, incompetence, negligence or malpractice, such as:

a. Failing to comply with a term, condition or limitation on a
certification or license.
b. Suspension, revocation, probation or other restrictions on any

professional certification or licensure imposed by any state or
jurisdiction, unless such action has been satisfied and/or
reversed.

C. Administering to oneself any controlled substance not
prescribed by a doctor, or aiding and abetting another person in
the use of any controlled substance not prescribed to that
person.
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