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	community, other than those providing direct services, to the same extent as individuals without disabilities.
Setting. Day habilitation shall take place in community-based, nonresidential settings separate from the member’s residence. Family training may be provided in the member’s home.
Duration. Day habilitation services shall be furnished for four or more hours per day on a regularly scheduled basis for one or more days per week or as specified in the member’s comprehensive service plan. Meals provided as part of day habilitation shall not constitute a full nutritional regimen (three meals per day).
Unit of service. A unit of day habilitation is 15 minutes (up to 16 units per day) or a full day (4.25 to 8 hours). 
Concurrent services. A member’s comprehensive service plan may include two or more types of nonresidential habilitation services (e.g., day habilitation, individual supported employment, long-term job coaching, small-group supported employment, and prevocational services). However, more than one service may not be billed during the same period of time (e.g., the same hour).
Transportation. When transportation is provided to the day habilitation service location from the member’s home and from the day habilitation service location to the member’s home, the day habilitation provider may bill for the time spent transporting the member.


3) Prevocational services means services that provide career exploration, learning and work experiences, including volunteer opportunities, where the member can develop non-job-task-specific strengths and skills that lead to paid employment in individual community settings.
Prevocational services are provided to persons who are expected to be able to join the general workforce with the assistance of supported employment.  Prevocational services are intended to develop and teach general employability skills relevant to successful participation in individual employment.  These skills include but are not limited to:
· The ability to communicate effectively with supervisors, coworkers and customers, 
· An understanding of generally accepted community workplace conduct and dress, 
· The ability to follow directions,
· The ability to attend to tasks,
· Workplace problem-solving skills and strategies, 
· General workplace safety and mobility training, 
· The ability to navigate local transportation options, 
· Financial literacy skills, and
· Skills related to obtaining employment.
Prevocational services include career exploration activities to facilitate successful transition to individual employment in the community.  Participation in prevocational services is not a prerequisite for individual or small-group supported employment services.




