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 Employee is injured at Work 

Employee completes First Report of Injury form and sends it to the HRA. 

Submit PT schedule, doctor’s notes, 

and or treatment report to the HRA. 

Does the Employee have any 

restrictions? 

Employee receives treatment for the injury. 

Employee will be contacted by Sedgwick to talk through the First Report of Injury form. 

Employee will be emailed a Work Compensation Benefit Election form.  This 

will be filled out by the employee and emailed to the HRA. 

Is the Employee receiving treatment while 

employee is in work status? 

Yes No 

Enter Worker’s Compensation 

Medical Appointment Paid time 

off into Workday. 

When treatment is complete, 

employee will obtain a doctor’s 

note stating the employee can 

return to work on full duty. Give 

the doctor’s note to the HRA. 

When employee is able to return 

to work, the employee will obtain 

a doctor’s note and provide this 

to the HRA. 

No Yes 

The doctor’s note will need 

to state the employee can 

return to work on full duty.    


